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Mission: 
Support inclusion within the life of the church for the individuals with special needs and their families to help facilitate a growing love and knowledge of Jesus Christ, while building a relationship with Him.  
Vision: 
· Worship God and learn about Jesus in a way that is understandable and meaningful to the individual
· Provide a safe, loving, and accepting atmosphere for the individual and their family
· Encourage special needs individuals and their families to participate within the church family and activities 
· Educate the church family about special needs individuals and the best way to support them
· Educate our children how to interact, understand, and support others with special needs
· Provide an appropriate accommodation plan (buddy system, change in curriculum, special classroom, etc) for the individual with special needs that benefits the individual while working within the policies and resources of the church
· Reach out to individuals with special needs and their families in the community to share the love of Christ
Beliefs:
· Every human being is an image-bearer of God
Genesis 1:26
· Every human being is sinful and equally in need of Jesus
Romans 3:22-24
· Every member of God’s Kingdom possesses indispensable gifts
1 Corinthians 12:15-27
Values:
· Every person would know that God loves them
· Every person would grow in their love for God and love for others
· Danville First Baptist would be a safe environment for ministry
[bookmark: _Toc472791036]Objectives (The 6 “I’s”)
What does it mean to be part of this serving	team?	
1. We will develop Interpersonal relationships – The ultimate goal of this ministry is to point people with disabilities and their families to Jesus Christ; that they would be reconciled to Him and that we would be reconciled to one another.
All this is from God, who reconciled us to himself through Christ and gave us the ministry of reconciliation (2 Corinthians 5:18 NIV)  
2. We will Intercede for one another – Prayer for each other and with each other is of the upmost importance to keep this ministry Christ centered and, ultimately, effective. 
I urge, then, first of all, that petitions, prayers, intercession and thanksgiving be made for all people (1 Timothy 2:1 NIV)
3. We will Invite people to join – Jesus Christ died for the whole world, and His gospel is for everyone who will receive it. For those who have already received it, there is a compelling call to share it with others.  Jesus makes it our duty to go out and bring in the marginalized in our society to fill His house so that they may taste and see His goodness and His love.
 The servant came back and reported this to his master. Then the owner of the house became angry and ordered his servant, “Go out quickly into the streets and alleys of the town and bring in the poor, the crippled, the blind and the lame.”
Then the master told his servant, “Go out to the roads and country lanes and compel them to come in, so that my house will be full.”  (Luke 14:21 & 23 NIV)
4. We will Include people of all abilities in Church life – Danville First Baptist is a place where all members feel welcomed, loved, and appreciated for the God-given gifts and personalities they have been given.  All parts of the body of Christ are equally valued.
The eye cannot say to the hand, “I don’t need you!” And the head cannot say to the feet, “I don’t need you!” On the contrary, those parts of the body that seem to be weaker are indispensable (1Corinthians 12:21-22 NIV)
5. We will look to the Interests of others – As we come to know the individuals with disabilities in our church (and their families), we get to know their joys and sorrows, their burdens and concerns.  As a ministry, we will do our best to care for the physical, emotional, social, financial, and spiritual needs of the individuals and their families.
Not looking to your own interests but each of you to the interests of the others. (Philippians 2:4 NIV)
6. We will Instruct and disciple – Christ’s final command was to make disciples of all nations, which includes people with disabilities.  We will continually teach Jesus Christ to everyone and will rely on the Holy Spirit to help them understand.
“Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the age.” (Matthew 28:19-20 NIV) 
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All volunteers are required to attend a mandatory training session 1-2 times each year.
Curriculum Coordinator – Help God’s Champions’ coordinator adapt Sunday School and Children’s Church lessons so they can be more easily understood by special needs individuals.
Curriculum Assistant – Assist the curriculum coordinator in construction tools used in the classroom for an individual with special needs.  Examples: cut out pictures for stories, make schedules, make memory verse strips, make busy boxes pertaining to lessons, etc.
Buddies – Twice each month, during Sunday School or Children’s Church.  Pair up with an individual who could use some extra support while participating in class.

[bookmark: _Toc472791038]Policies for Volunteers
Food – Please check the individual’s profile prior to giving him or her any food or drink.  Check for allergies and his or her dietary restrictions.  Please check with parents prior to giving any God’s Champions child any food.
At Least 2:1 Ratio At All Times –  A volunteer must never be alone with an individual with disabilities, child or adult.  In any situation or setting that involves at least one person with disabilities, at least two volunteers must be present. 
Seizures – Some individuals with disabilities have seizures frequently.  Please communicate with the parent or caregiver what they would like you to do in case the individual has one.  If you are unsure always use your best judgement and get the parent or caregiver.  
Emergencies – Emergencies may include - trouble breathing, unconsciousness, choking, or any life-threatening injuries.  Call 9-1-1 and notify the parent or caregiver.
Non-Emergencies – Non-emergencies may include- scrapes, bumps, scratches, bruises, non-life-threatening injuries, or any situation with which the volunteer feels uncomfortable. Perform first aid and notify the parent or caregiver.
Bathroom and Personal Care Issues – For individuals who need assistance with using the restroom or taking care of personal needs, it is suggested that at least one family member be involved.  Written consent must be given by a parent or legal guardian if a ministry volunteer is to give assistance to the individual.  In any bathroom or personal care situation, there must be at least two volunteers present.
Sickness – If a volunteer is sick, it is requested that he or she stay home.  He or she must contact the coordinator so that a substitute can be found.
Safe Touch – Touch can be healing and reassuring.  However, it is important to touch in a manner that respects the person.  Physical contact with children and adults with disabilities should be developmentally appropriate.  Remember that teens and adults with intellectual disabilities are not asexual.  Many of them have desires for marriage and romantic relationships. Conduct yourself in a way that conveys friendship, but nothing more.
Hugs and Kisses – When greeting a child or adult with disabilities, offer a handshake or a high five.  If they want to hug, give them a side hug.  This is particularly important for teens and adults of the opposite sex.  Do not allow a teen or adult of the opposite sex to kiss you.  If this happens, do not scold, but firmly establish your boundaries.  For example, you might say, ‘Was that appropriate behavior?  What might be a better way for you to greet me?’
Lap Sitting – It is appropriate, in some instances, for toddlers and preschool children to sit on a volunteer’s lap.  It should not occur with teen and adult individuals.
Back Rubs – Although back rubs may seem harmless, it is best to refrain from the practice so it is not misconstrued.  It will not be allowed with teens and adults.
Casual Touch – Gentle contact, that is short in duration, may be applied to an individual’s head, shoulders, arms, and hands during activities.  Roughhousing and physical discipline should never be used.
Some individuals really enjoy touch and need that sensory input.  Try to use other means for kids to get this stimulation - through weighted blankets, weighted vests, or ask the parents or caregivers for suggestions. 
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Behavioral Issues
Behavioral Management Tips:
Make sure that the individual you are caring for knows that you value him or her as a person.  Part of the reason for this is simply because people tend to want to please people they like (people with disabilities are no different).
1. Strategies to reduce the occurrence of negative behaviors
· Forecasting: Let the individual know what is coming next
· Choices: Give the individual choices
· Communication: Make sure the individual has a means to communicate
· Routine: Avoid abrupt changes in routine

2. Manage behavior positively
· Ignore the undesirable behavior; praise the good behavior
· Redirect the undesirable behavior
· Do NOT reinforce the undesirable behavior (positively or negatively)

3. Reinforce the desired behavior
· When an individual exhibits a good behavior, do not let it go unnoticed
· Verbal praise can go a long way.  Make sure to be specific! (e.g. instead of saying “good job,” say “I really liked the way you said ‘Hi’ to Johnny. That was really nice of you.”)
· Use physical reinforcers for good behavior.  For example, if an individual enjoys going for walks, then offer to take a walk with them when they are behaving appropriately.

4. Check with parent/caregiver for tips in handling undesirable behavior
· Any behavior you experience is something that the parent or caregiver has most likely experienced a hundred fold.  Ask how the behavior is handled at home. Consistency is important.
· Any reward system should first be approved by parents/caregivers.



Responding to Misbehavior:
When an individual misbehaves, it could be for a variety of reasons. Realizing why they are acting out and controlling your response will often bring about the desired behavior.
1. Setting expectations for appropriate behavior
· The ‘behavior bar’ should initially be set at the age of the individual.  For example, it would not be appropriate for a typical 8-year-old to kick his or her peers; nor would it be appropriate for an 8 year old God’s Champion.
· That being said, the developmental level and learning style of the individual must be taken into account.  Give clear expectations to the individual and hold him or her accountable to meeting those expectations.

2. Stay calm and ignore as much as possible
· A lot of negative behavior comes from a desire for attention.  When an individual displays an undesirable behavior and a person responds to it, the behavior is being reinforced.  Therefore, ignore those behaviors as much as possible while counteracting it with lots of praise for the individual’s positive, desirable behaviors.
· Avoid power struggles. Stay calm and do not “fight back” when an individual is being defiant.
· A pro-active, positive minded offense is the best defense to negative behaviors.

3. Out of control Misbehavior
· Use a “hands-off” approach at all times unless an individual is in danger of hurting themselves or others.
· Remain calm.
· Remove any other persons from the area as well as any dangerous objects.
· Do as much as you can to give the individual time and space to calm down.
· The only people allowed to physically restrain an individual are the individual’s parents or caregiver.
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Parent/Guardian Policies
We encourage families with an individual with a disability to fill out a Family Survey and meet with the coordinator prior to attending church ministries.  This information allows us to better meet the needs of the individual.  However, if it is not filled out, we will always do what we can to support the individual and their family to the best of our abilities.
Information disclosed in these documents is considered sensitive confidential information and will be shared with our Pastoral Staff, Child Safe Church Coordinator, and God’s Champions Coordinator and Curriculum Coordinator as needed.  Additionally, parts of the survey will be shared with the individual’s buddy and teacher.  
If you know you are unable to attend on a Sunday or a special activity, please (if possible) give some type of notice in advance so we can notify the individuals’ teacher and buddy, if applicable.
If an individual with disability requires assistance with bathroom needs, a parent needs to be present during those times or written permission needs to be submitted to the God’s Champions coordinator to allow volunteers to assist the individual.  If the individual needs more than minor assistance, the parent or caregiver must be involved.  The specific needs are to be discussed prior to a buddy being assigned.
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The Americans with Disabilities Act, other laws and the efforts of many disability organizations have made strides in improving accessibility in buildings, increasing access to education, opening employment opportunities and developing realistic portrayals of persons with disabilities in television programming and motion pictures.  Where progress is still needed is in communication and interaction with people with disabilities.  Individuals are sometimes concerned that they will say the wrong thing, so they say nothing at all—thus further segregating people with disabilities.  Listed here are some suggestions on how to relate to and communicate with and about people with disabilities.
Words 
Positive language empowers.  When writing or speaking about people with disabilities, it is important to put the person first.  Group designations such as "the blind," "the retarded" or "the disabled" are inappropriate because they do not reflect the individuality, equality or dignity of people with disabilities.  Further, words like "normal person" imply that the person with a disability isn't normal, whereas "person without a disability" is descriptive but not negative.  The accompanying chart shows examples of positive and negative phrases. 
	Affirmative Phrases
	Negative Phrases

	person with an intellectual, cognitive, developmental disability
	retarded; mentally defective

	person who is blind, person who is visually impaired
	the blind

	person with a disability 
	the disabled; handicapped

	person who is deaf
	the deaf; deaf and dumb

	person who is hard of hearing 
	suffers a hearing loss

	person who has multiple sclerosis
	afflicted by MS

	person with cerebral palsy 
	CP victim

	person with epilepsy, person with seizure disorder
	Epileptic

	person who uses a wheelchair 
	confined or restricted to a wheelchair

	person who has muscular dystrophy
	stricken by MD

	person with a physical disability, physically disabled
	crippled; lame; deformed

	unable to speak, uses synthetic speech
	dumb; mute

	person with psychiatric disability 
	crazy; nuts

	person who is successful, productive 
	has overcome his or her disability; is courageous (when it implies the person has courage because of having a disability)



Actions 
Etiquette considered appropriate when interacting with people with disabilities is based primarily on respect and courtesy.  Outlined below are tips to help you in communicating with persons with disabilities.

General Tips for Communicating with People with Disabilities
When introduced to a person with a disability, it is appropriate to offer to shake hands.  People with limited hand use or who wear an artificial limb can usually shake hands.  (Shaking hands with the left hand is an acceptable greeting.) 
If you offer assistance, wait until the offer is accepted.  Then listen to or ask for instructions.
Treat adults as adults.  Address people who have disabilities by their first names only when extending the same familiarity to all others.
Relax.  Don't be embarrassed if you happen to use common expressions such as "See you later," or "Did you hear about that?" that seem to relate to a person's disability.
Don't be afraid to ask questions when you're unsure of what to do. 

Tips for Communicating with Individuals Who are Blind or Visually Impaired 
Speak to the individual when you approach him or her. 
State clearly who you are; speak in a normal tone of voice. 
When conversing in a group, remember to identify yourself and the person to whom you are speaking. 
Never touch or distract a service dog without first asking the owner. 
Tell the individual when you are leaving. 
Do not attempt to lead the individual without first asking; allow the person to hold your arm and control her or his own movements. 
Be descriptive when giving directions; verbally give the person information that is visually obvious to individuals who can see.  For example, if you are approaching steps, mention how many steps. 
If you are offering a seat, gently place the individual's hand on the back or arm of the chair so that the person can locate the seat. 


Tips for Communicating with Individuals Who are Deaf or Hard of Hearing 
Gain the person's attention before starting a conversation (i.e., tap the person gently on the shoulder or arm). 
Look directly at the individual, face the light, speak clearly, in a normal tone of voice, and keep your hands away from your face.  Use short, simple sentences.  Avoid smoking or chewing gum. 
If the individual uses a sign language interpreter, speak directly to the person, not the interpreter. 
If you telephone an individual who is hard of hearing, let the phone ring longer than usual.  Speak clearly and be prepared to repeat the reason for the call and who you are. 
If you do not have a Text Telephone (TTY), dial 711 to reach the national telecommunications relay service, which facilitates the call between you and an individual who uses a TTY. 

Tips for Communicating with Individuals with Mobility Impairments 
If possible, put yourself at the wheelchair user's eye level. 
Do not lean on a wheelchair or any other assistive device. 
Never patronize people who use wheelchairs by patting them on the head or shoulder. 
Do not assume the individual wants to be pushed – ask first. 
Offer assistance if the individual appears to be having difficulty (such as opening a door or going up an incline). 
If you telephone the individual, allow the phone to ring longer than usual to allow extra time for the person to reach the telephone. 

Tips for Communicating with Individuals with Speech Impairments 
If you do not understand something the individual says, do not pretend that you do.  Ask the individual to repeat what he or she said and then repeat it back. 
Be patient.  Take as much time as necessary. 
Try to ask questions which require only short answers or a nod of the head. 
Concentrate on what the individual is saying. 
Do not speak for the individual or attempt to finish her or his sentences. 
If you are having difficulty understanding the individual, consider writing as an alternative means of communicating, but first ask the individual if this is acceptable. 

Tips for Communicating with Individuals with Cognitive Disabilities 
If you are in a public area with many distractions, consider moving to a quiet or private location. 
Be prepared to repeat what you say, orally or in writing. 
Offer assistance completing forms or understanding written instructions and provide extra time for decision-making.  Wait for the individual to accept the offer of assistance; do not "over-assist" or be patronizing. 
Be patient, flexible and supportive.  Take time to understand the individual and make sure the individual understands you. 

Remember 
Relax. 
Treat the individual with dignity, respect and courtesy. 
Listen to the individual. 
Offer assistance but do not insist or be offended if your offer is not accepted.



Information for this fact sheet came from the Office of Disability Employment Policy; the Media Project, Research and Training Center on Independent Living, University of Kansas, Lawrence, KS; and the National Center for Access Unlimited, Chicago, IL.
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1. Minimize verbal
2. Love them unconditionally
3. Stay Calm, even subtle reactions are rewarding
4. Teamwork	
5. On different days pending their emotional/ regulatory state, modify and accommodate work tasks accordingly
6. Set reasonable limits/ expectations
7. Patience is a virtue
8. Give choices (2 choices), allow staff/ child empowerment by choices and let them have some control.
9. Ignore negative behaviors while emphasizing positive / “ energize the positive, avoid energizing the negative”.
10.  Remember building a trusting relationship with disruptive children has proved to be one of the most successful things teachers can do to effect positive change in their students
11. Positively state directions, tell them what you want them to do instead, example: ‘sit in your seat’ vs. ‘don’t stand’
12.  Enforceable limits/ expectations
13.  Proactively anticipate situations
14.  Review rules at beginning of every day	
15.  Visually structure your room- clear visual boundaries, defined spaces for activities/ organization, adequate space
16.  Positively state rules, post them in class, state so that all understand expectations 
17.  Everyone do the same thing every time (consistency) in a respectful and timely manner
18. Take your time/ we are not in a hurry
19.  First- Next statements (for schedules)
20.  If- Then statements (for expectations and consequences)
21.  Instead of telling kids ‘no’ when they are asking for something, say ‘yes, you can at this time’. For example, instead of saying ‘ swimming is not today’, you say ‘swimming is on Wednesday’.
22.  5 positives to 1 negative
23.  Praise small successes
24.  Use positive reinforcement throughout the day
25.  Alternate preferred tasks with unpreferred tasks
26.  Ability- modify tasks to each student, have realistic expectations
27.  Acknowledge precipitating factors- adapt as necessary
28.  Take educational advantage of natural consequences; for example, if my shoe is untied and I trip, I will probably learn to tie my shoe before leaving next time
29.  Physical activity decreases aggression.
30.  Use a kitchen timer
31.  Use a visual timer
32.  Use pictures
33.  Preplan consequences for unmet expectations
34.  Regularly communicate with parents to support each other
35.  Promote friendships among students, use those friendships as learning and interaction tools
36.  Use distraction (to another activity or interest)
37.  Clear- specific directions
38.  Promote Independence
39.  Active learning through increased productivity and minimum down time
40.  Wait/ give TIME for a response
41.  SET the example
42.  Use music	
43.  Dim the lights
44.  Catch people being good
45.  Be aware of surroundings
46.  Use your resources- use teachers, buddies, curriculum coordinator, coordinator and parents to help plan, create and implement ideas
47.  Recognize the need for help/taking a break
48.  Acknowledge students feelings
49.  Leave work at work and home at home
50.  Clear beginnings and ends
51.  Smile
52.  Find ways to enjoy your job
53.  Speak soft
54.  Use language appropriate for students
55.  Teach rules
56.  Practice rules
57.  Teach expectations, practice often
58.  Model rules and expectations
59.  Replaces negative behaviors with appropriate alternative / skill building
60.  Use school store
61.  Sensory diet
62.  Have lessons prepared ahead of time
63.  Social stories
64.  Anticipate and plan for everything
65.  Create a waiting area
66. Use toys/ items for students to have while waiting or transitioning
67.  Schedules
68.  Encourage communication
69.  Relax books
70.  Prepare for transitions
71.  Give them something to do that they can’t do while misbehaving
72.  Make a big deal over responsible, considerate, appropriate behavior with lots of attention, thanks, praise, recognition, thumbs up and special privileges.
73.  Take a break (students and staff)
74.  When possible, move to a private place to talk about problems. Never embarrass a child by talking about them in front of others
75.  At the end of the day, remind your student that they are special and remind them of something good they did for that day.
76.  Surprise your student by whispering on occasion. This often improves their attention and helps you stay in control and think more clearly.
77.  Do nothing, wait and learn from the student. Intervening too quickly often times prevents us from truly understanding what the student is saying with their behavior
78.  If you find yourself working harder than the student, they won’t change and you will get burnt out
79.  Minimize transitions
80.  Less is more!- less words, less sentences, less directions
81.  If you dropped the ball and got burned, move forward. If your goat has been gotten, keep that as privileged information.
82.  Remember the 3 things you have control over a) your behavior b) the environment c) the curriculum
83.  Reward effort
84.  The better you take care of yourself, the better you can help others
85.  Exercise decreases aggression and stress, so EXERCISE
86.  Out of sight, out of reach, out of mind! 
87.  Remove unnecessary and distracting items from students’ view and reach (if it is causing a problem, get rid of it)
88.  Organization- a place for everything and everything in its place
89.  Continually monitor the effectiveness of your reinforcers/ change as necessary 
90.  If it works, do it more of it
91.  If it works a little, build on it. Small changes can lead to more or larger changes.
92.  If it doesn’t work, do something different. Do something different, even if it seems illogical (think outside the box). If you don’t change, neither will the behavior
93.  Keep it simple
94.  Focus on solution oriented talk rather than problem oriented talk
95.  Your greatest asset is what you choose to energize and how you choose to respond
96.  Change only 1 thing at a time
97.  Remember that lectures, warnings, yelling, reprimands, discussions, sermons, and other nonverbal ways of responding to negativity and are really rewards. Be super careful what you choose to reward.
98.  Only make a fuss about the good stuff and remember that you can see as many positives as you choose to see.
99.  Always consider the student’s biological/medical needs when behavior is occurring
100. Rational detachment
101. Incorporate student’s interests into activities
102. Laugh/ use humor
103. Use concrete language; avoid sarcasm, irony, and metaphor
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"We are community in Christ, reaching our community for Christ"

God's Champions Family Survey

Please give as much information so we can make the experience the best for your child 
and your family.  All information is confidential and is only given to those with a need to know.
	Date: 
	

	Child’s Name:
	
	Date of Birth:
	

	Mother:
	
	Father:
	

	Child lives with :
	󠆸  Both Parents
	󠆸  Mother
	󠆸  Father

	Guardian (Please note relationship if applicable):
	

	Street:
	

	City:
	
	State:
	
	Zip:
	

	Phone (Home):
	
	Phone (Cell)
	

	

	Please list any siblings who will also be attending:

	Name:
	
	Age:
	

	Name:
	
	Age:
	

	Name:
	
	Age:
	

	Name:
	
	Age:
	

	

	EMERGENCY CONTACTS: In case of Emergency, the following person(s) may be called and are authorized to pick up my child. At least one contact must be provided.

	Name:
	
	Relationship:
	

	Street:
	

	City:
	
	State:
	
	Zip:
	

	Phone (Home):
	
	Phone (Cell)
	




	Name:
	
	Relationship:
	

	Street:
	

	City:
	
	State:
	
	Zip:
	

	Phone (Home):
	
	Phone (Cell)
	

	

	Family Information:

	What parts of church life do you and your family desire to participate in?

	

	

	What prevents your family from participating in and serving in church programs?

	

	

	What support is necessary for you and your family to fully participate in the body of Christ?

	

	

	What are your immediate needs, inside and/or outside the church?

	

	

	What is your dream for your child spiritually?

	

	

	Sibling Information:

	The sibling of the child with disability is affected in the following ways-

	

	

	What can we as a church do to support this child?

	

	




	Behavior Information:

	My Child responds to separation from his/her parents/guardians by:

	

	

	My child is best comforted/calmed by: 

	

	

	My child lets someone know what he/she wants by:

	

	

	What type of play activities does your child enjoy and/or participate in?

	

	

	My child becomes upset when:

	

	

	My child does not enjoy:

	

	

	My child does/does not enjoy music.  Please explain:

	

	

	My child seems most relaxed in settings alone/ with a few children/among many children. Please explain:

	

	

	My child is really picky about:

	

	




	Does your child sensory seek/become overstimulated/ both? Please explain:

	

	

	Are there any additional behavioral concerns not already addressed?

	

	

	What do you need us to know or understand about your child?

	

	

	

	Care Needs: (Please check all that apply) 

	Hearing
	󠆸  Typical
	󠆸  Impaired
	󠆸  Hearing Aid
	󠆸  Deaf

	Motor
	󠆸  Head Control
	󠆸  Rolls Over
	󠆸  Sits    (unassisted)
	󠆸  Crawls
	󠆸  Walks

	Uses
	󠆸  Walker
	󠆸  Crutches
	󠆸  Braces
	󠆸  Wheelchair

	Additional Information or explanation:

	

	

	Communication: (Please check all that apply) 

	󠆸  Words
	󠆸  Phrases
	󠆸  Sentences
	󠆸  Babbles
	󠆸  Gestures
	󠆸  Sign Language

	My child can understand what other say:
	󠆸  All of the time
	󠆸  Most of the time
	󠆸  Some of the time
	󠆸  Recognizes voices of family members

	Languages spoken at home:

	Languages spoken at home:

	

	

	Additional Information or explanation:

	

	




	Eating Habits:(please check all that apply)

	󠆸  Self feeds
	󠆸  Uses fork
	󠆸  Uses spoon
	󠆸  Uses hands
	󠆸  Requires eating assistance

	󠆸  Self drink
	󠆸  Uses cup
	󠆸  Uses bottle
	󠆸  Requires drinking assistance

	

	Additional Information or explanation:

	

	

	Allergies:

	

	

	Toileting Skills: (please check all that apply) 

	󠆸  Toilets independent
	󠆸  Potty trained, needs assistance
	󠆸  Scheduled
	󠆸  Diapers

	How does your child indicate a need to use the toilet?

	

	Additional Information or explanation:

	

	

	

	Anything additional that you would like us to know:

	

	



Permission and Authorization Agreement: 
Please read the following statements carefully and initial in the designated space indicating you have read, understand and agree to the provisions.
       I have fully disclosed to Danville First Baptist Church all pertinent facts about my child's special needs and accept full responsibility for missing information.
       I understand the nature of the program and do hereby release Danville First Baptist Church and its representatives from liability due to accident or injury of my child.
        I have read and understood fully the goals of the program and understand what they do and do not provide as a program.

Signature:							Date:				
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